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Code of Canduct for Church Personnel

|
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As someone who ministers to young pecple and/or vulnerable adults, | will maintain a

srofessional role and be mindful of the trust and powser | possess as & minister to young people
t & (=18

and vulnerable adulis.

To achieve this, | WILL NOT:

o Touch a minor or vulnerable adult in 2 sexual way or other ingppropriate manner.
B i

O Be aione with a minor or vulnerable adult in a residence, rectory, sleepingfacility, or any
other closed room.

o Share a bed with a minor or vulnerable adult.
o Take an overnight trip alone with a minor or vulnerable adult.
o Acquire, possess or distribute pornograghic images of rminors under the age of 18.

o Introduce sexually explicit or pornographic tapics, vocabulary, music, recordings, films,
games, websites, computer software or entertainment to a minor or vulnerable adult.

o Provide alcohol, cigaretties or controlled substances to a minor or vulnerable adult.
O Use, possess, or be under the influence of illegal drugs.

u Use.alcohoi when engaged in ministering to a minor or vulnerable adult.
o Engage in physical discipline for behavior management of mitors or vulnerable adulis.

o Humiliate, ridicule, bully, or degrade ancther person.
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Measures to Aid Observance of the Code of Conduct

s

To help me keep the promises in the Code, ! WILL:
o Report any suspecied child abuse or abuse of a vulnerable adult to the proper authorities.

o Avoid physical contact when alone with a minor or vulnerable aduit. Physical contact with
minors or vulnerable adults can be misconstrued, especially in private settings.




Practical Suggesticns

These are some practical suggestions for identifying permissible and impermjssible conduct.

Miay Be Permissible

Approprizte affection between Church personnel and minors and vulnerable adults constitutes
a positive part of Church fife and rainistry. Nonetheiess, any touching can be misunderstood
and must be considered with great discretion. Depending on the circumstanlces, the following
farms of affection are customarily (but not always) regarded as appropriate.

« Verbal praise

@

Handshales

o “High-fives”

o

Pats on the shoulder or back

[°]

Hugs (brief)
o Holding hands while walking with srall children

o Sitting beside small children

Q

Kneeling or bending down for hugs from smail children
o Holding hands. during prayer

e Pats on the head when culturally appropriate

Conduet that is Net Permissible

Some forms of physical affection have been used by adulis to initiate inappropriate contact
with minors. In order to maintain the safest possible environmeant for minogs and vulnerable
adults, the following are examples of affection that are KOT TO BE USED:

o Inappropriate or lengthy embraces

o Kisses on the mouth




¢ Holding min

rs over four years old on the fap
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e Touching buttocks, chest, legs or genital arees
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e Showing affeciion in isolated areas

other privaier

Piggyhack ri
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Any type of

o

Any form of

o

Wrestling of

rooms, clossts, st
QoMms

tickling minors or vulnerable adults
Ges
massage given by minor 1o adult, or by adult to minor

unwanted aifection

Compliments that relete te physigue or body development

ff-only areas or
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Parish/SchoollAgency
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| have received a copy of the Code of Conduct for Church Personnsl. | have
read and understand this Code of Conduct, and | agree {o abide by it. | have
also read and understand the “Measures to Aid Observance of the Code of
Conduct” and the “Practical Suggestions” and will employ them o hefpf me
observe the code of conduct. A violation of this code can result in disciplinary
action, up to and including termination and/or removal from ministry.

\

Signature

Print Name

Position
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The signed Code of Conduct Acknowledgement Form shall be kept in employee

arsonnel files at the agency/parish/school or in a genaral volunieer file at the
agancy/parish/school.

Please return this completed form to the site where you are an employee or volunteer.




